Amendment 46 Will Erode Opportunity in Colorado

Amendment 46 is a vaguely worded, dangerous attempt to change Colorado’s
Constitution and eliminate any public program that aims to increase opportunities for
women and minorities in public education, public contracting, or public employment.

Amendment 46 architect and California millionaire Ward Connerly and his Colorado
surrogates refuse to publicly identify programs that might be affected by their radically
broad and undefined exclusion of “preferential treatment”—and will launch a full-scale

- legal assault on a range of state programs if their amendment passes this fall. The results
of the identical initiatives in California, Washington and Michigan provide a great deal of
evidence that this Amendment will cause real, serious harm to women and minorities in
Colorado.

DECREASED EDUCATIONAL OPPORTUNITY

California. Ten years after the passage of Prop 209:
* African-American students made up only 2% of UCLA’s enrolled freshman--96 of

the 4,802 entering students—the smallest number of black entrants in 30 years. The

drop in minority enrollment in the freshman class from 1996-2006 was 45%.

* At the University of California at San Diego, only 1% of the 2006 entering class was
African-American.

e Only 3.3% of Berkeley’s 2006 entering class was African-American. The number of
minority freshman in the entering class at Berkeley fell 65% from 1996-2006.

¢ K-12 programs to providing training and resources for teachers of Native American
students were eliminated

¢ A summer program to encourage girls to pursue careers in math and engineering had
been eliminated.

Michigan. In the first full year after Proposal 2 was passed:
* The total number of applicants to the University of Michigan went up by 8.5%, but
the number of minority applicants declined by 2%.
* The school had to significantly increase spending in the admissions department to
avoid a more significant drop in minority enrollment.
* The Michigan Civil Rights Commission has determined that programs now at risk
include:
After-school tutoring for at-risk elementary school girls
Grant programs for minority college students going into K-12 teaching careers
Medical school grant programs for minorities committed to work in underserved
communities

In Colorado, programs that have expanded opgortuniﬁes .and leveled the playing
field, enriching our entire community, will be at risk under Amendment 46:

* CU-LEAD Alliance and the Pre-Collegiate Development Program to recruit and
mentor underrepresented students both in high school and on the Boulder campus.

e CU Journalism School/George Washington High School program to encourage
broader minority participation in the journalism field




e The Success Institute, Summer Bridge program and Female Recruits Explore
Engineering to support underrepresented populations, particularly women, to enter
the engineering and IT fields.

¢ UCD’s Early College Scholars to prepare students from underrepresented populations
for college attendance, _

e DPS’ Indian Education Program to provide training and support to teachers of Native
American students to help them achieve

Coloradans should expect the following harm to our community if Amendment 46

passes in November: ‘

* Minority populations-already only 14.8 percent of the Boulder campus student
body—at public universities will plummet

e Fewer women will enter engineering, science and math fields

* Minority K-12 students (like Native Americans) will lose targeted support programs

BARRIERS TO FAIR OPPORTUNITY IN CONTRACTING

California. Women in construction and outreach efforts suffered after Proposition 209
e While construction jobs in California have increased since 1996, the number of
women in those positions has dropped by one third.

» Local governments have tried to preserve programs that required contractors to

~ demonstrate some outreach efforts to minority and women-owned businesses. State
courts have consistently found that any such programs violated Proposition 209.

e . Federal funding exemption is NOT PROTECTION—many government officials had
hoped that the exception in the Connerly amendment for programs required to retain
federal funding would permit the continuation of equal opportunity efforts in
contracting. That hope has proved incorrect.

Washington. Within four years after 1-200 passed in Washington, the share of Seattle
public works contracts awarded to women or minority-owned firms decreased by more
than 25%. The share of minority contracts awarded in the state as a whole fell from
10.8% to 3.1%.

Michigan. Minority- and women-owned businesses were hit hard by Proposal 2.

* After just 18 months, construction in Grand Rapids has increased significantly, but
participation by MBEs and WBE:s has fallen more than 500%, for a total of $24.3
million, according to data from the city.

» Michigan’s Civil Rights Commission similarly concluded that state laws granting
procurement preferences to minority and women-owned business were unlikely to
survive in the wake of Proposal 2.

In Colorado, we should expect women- and minority-owned businesses to suffer if

Amendment 46 passes: '

* State/local governments programs providing outreach and assistance to disadvantaged
businesses to ensure that minority and women business owners have the same access
to opportunities enjoyed by traditional contracting companies will be at risk,

e Federal funding exemptions WON’T BE PROTECTION, as Californians now know.




